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	leadership, evaluation and sustainabilty (LEAS) network update


In this overview, we are asking you to provide an update of your Council’s / Organisation’s recent activity and engagement with Preventing Violence Against Women (PVAW). 

By collecting your stories, we will be able to learn / replicate / and be inspired by what’s happening in other areas and contribute to an evolving mapping of PVAW activity in Victoria.  

Once you have completed this template, please save to your computer, and then 'Upload a Resource' via the www.lgpvaw.net.au website, selecting the LEAS Network Category from the drop-down menu. 
Your text can be in note or list form, and use headings if you wish.  Please define the period you are writing about, eg. March 2011- June 2011.  

Your overview can be as long or short as you like!  The fields will expand as you write.

Any questions, please contact Sophie Gale on sgale@mav.asn.au or phone 03 9667 5555.

	general information


Name of person submitting update:   Emma Shepherdson

Department:   Social Development
Position Title:   Social Policy and Planning Officer
Phone:   
92402313

    Email:   eshepherdson@moreland.vic.gov.au
1. Title: Council / Organisation name 
	Moreland City Council


2.  A summary of your Council / Organisation’s recent engagement with preventing violence against women.  
	· Moreland Family Violence Prevention Strategy 2011‐2015 has been printed, distributed and uploaded on LGCBNP website. The Strategy will be officially launched at the White Ribbon Leader’s Lunch.

· Staff survey on attitudes to family violence completed with over 180 responses.

· White Ribbon Action Team established in August.
· Reviewing Family Violence Policy (workplace internal policy) with HR.
· Moreland is hosting the Northern Region White Ribbon Leader’s Lunch this year, 18 November with the theme “Respectful Workplaces”.
· Northern Region Clothesline event to be held this year in Week Without Violence, a partnership between the region’s local family violence networks.
· Moreland will also hold a local Clothesline Event in Coburg on Thursday 27 October.

· Mail-out of FV resources to all GPs in the Moreland area was conducted.
· Sport and recreation:

· Recent audits of all sports grounds and pavilions have been collated and several facilities have been identified for improvement. Grant applications have been developed for Sport and Recreation Victoria facility funding program and capital works programs have been influenced by the results.

· As a result of the audit process, a facility guide has been developed – the essence is that every refurbishment and new facility development will ensure facilities will be accessible and welcoming for women and girls, children and people with a disability. Specific focus is placed on unisex and accessible change rooms, umpires rooms and social spaces. 
· The housing of the VWFL at Coburg City Oval has seen an increase in the profile of female football in Moreland. Many clubs are also introducing youth teams with great success. Fair Game, Respect Matters has been a great conduit to the inclusion of more girls within EDFL clubs.

· Many Moreland clubs are forming partnerships or overarching sports club models. This model is proving to be great for developing a greater focus on community and the inclusion of more women and juniors within clubs. In some cases there 5 or more different clubs and sports getting together to form a sports club – football, cricket, netball, softball, little athletics – all working and socialising together.


3. What period of time does the above relate to?

	June - September 2011


4. Next Steps / Plans for 2011 (and/or beyond)?

	· Training sessions for aged care/ disability staff and family violence service providers on the specific needs of older women experiencing family violence (including use of CRAF tool). 

· Work with settlement services on providing information about gender roles and family life in Australia for new arrivals. Information on FV distributed at the same time. 

· Undertaking facility audits with our ‘lease clubs’ (tennis, bowls, bocce etc).

· Supporting cricket clubs to engage more girls via a modified, social, club based activity

· Formalising the female friendly and accessible facility design specification.
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