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EASY IDEAS FOR COUNCILS TO PREVENT VIOLENCE AGAINST WOMEN
· Engage Mayors and Councillors as White Ribbon Ambassadors.
· Engage Mayors and Councillors in the “I swear” White Ribbon campaign 

· Take a leadership role on preventing violence against women by actively speaking at community forums and public events of the impact of violence against women on the whole community. 

· Develop the workplace as a site to foster and promote respect and equity within the workplace.  

· ‘Smash the glass ceiling’ – work towards a cultural shift of women in leadership and high level professional positions. 

· Family friendly work life balance for men: for instance, give fathers opportunities to be involved with children’s school activities. Ensure that employees are compliant to this by instituting accountability measures.

· Pull people up on inappropriate jokes that reinforce stereotypes about men and women. 
· Ongoing education and professional development for Council staff, including both education about the nature of violence against women and capacity development about how to go about preventing it. 
· Start a White Ribbon Action Team to give people an opportunity to take action on preventing violence against women and: 
· Plan initiatives about how Council can spread the prevention of violence against women message: guest speakers for staff meetings, magnets for trucks, BBQs, wearing T-shirts etc about campaign. For White Ribbon Day and also beyond White Ribbon Day ie “Everyday is White Ribbon Day”. 
· Institute training programs and development on the United Nations and Victorian Human Rights Charter’s in relation to the impact of family violence

· Include training about preventing violence against women in Council training calendar and information included in new staff induction. 

· Establish permanent information displays at libraries, as well as displays on White Ribbon Day. Include information about how to get help if you are in a violent relationship, know someone who is etc. 
· Use digital media : 
· Use Council websites to engage the wider community e.g. Have something permanent on websites
· Have messages on service TVs 
· Include a message as part of your ‘on hold’ message
· Create White Ribbon Day bookmarks for libraries 

· Engage Youth Services to include respectful relationships messages throughout their programs in creative ways.

· Develop a creative response to prevention of violence against women.  Engage an artist to work with women and perhaps men – with a focus on resilience. Perhaps public art?

· Investigate developing restrictions on advertisements within certain areas, instead of complying with ‘big business’. Lobby the State Government for such recommended restrictions, as well as a possible media campaign to contradict such imagery. 

· Stencil art on footpaths ‘NOT SILENT, NOT VIOLENT’. 
· Ensure  prevention of violence against women is a priority in Council Plans and other strategic plans and identify actions within different areas of Council responsibility.  For instance,  CALD strategies, Sport and Recreation, Early Childhood, Infrastructure and so on. 
· Examine policies and strategies against the Victorian Charter of Human Rights – preventing violence against women is about upholding human rights for the whole population. 

· Sign up to the Victorian Women’s Charter. 
· Design of parks and public spaces that are safe and welcoming for women and children. For instance, properly lit, good visibility. 

· Planning for buildings to consider gender equity requirements within sporting clubs (ensuring women-only changing space and toilets, cubicle showers, etc). 
· Involve women in planning, provide information to architects regarding gender design guidelines, purpose build facilities with multi-use/multi-share design of facility that is family friendly (eg - playgrounds adjacent to car park facilities). 
· As property managers, incorporate Codes of Conduct relating to violence against women with tenancy agreements. 
· Consider developing an Accord, similar to the KNOX Accord, and work with your local Football League

· Organise for Ambassadors/Champions to speak at Football Matches and Events. 

· Create banners for players to run through before matches that have statements promoting preventing violence against women. 

· Work with Maternal and Child Health Services to implement programs for first time parents, for example ‘Baby Makes Three’. 
· Train staff in recognising, responding to and referring women who are experiencing violence.  

· Bold posters and information in public spaces that inform people that violence against women is not acceptable, and where both men and women can seek help. 

You can find many of the above ideas at www.lgpvaw.net.au 
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