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	leadership, evaluation and sustainabilty (LEAS) network update


In this overview, we are asking you to provide an update of your Council’s / Organisation’s recent activity and engagement with Preventing Violence Against Women (PVAW). 

By collecting your stories, we will be able to learn / replicate / and be inspired by what’s happening in other areas and contribute to an evolving mapping of PVAW activity in Victoria.  

Once you have completed this template, please save to your computer, and then 'Upload a Resource' via the www.lgpvaw.net.au website, selecting the LEAS Network Category from the drop-down menu. 
Your text can be in note or list form, and use headings if you wish.  Please define the period you are writing about, eg. March 2011- June 2011.  

Your overview can be as long or short as you like!  The fields will expand as you write.

Any questions, please contact Sophie Gale on sgale@mav.asn.au or phone 03 9667 5555.

	general information


Name of person submitting update:   Debra Webb
Department:   Community Engagement
Position Title:   Community Development Officer
Phone:   9581 4629



    Email:  debra.webb@kingston.vic.gov.au  
1. Title: Council / Organisation name 
	Kingston City Council


2.  A summary of your Council / Organisation’s recent engagement with preventing violence against women.  
	Have called for people in different Community Services to join out working party we have just recruited the following people:
· Sgt Janene Denton – Family Violence Portfolio – Chelsea station.

· Chris Vlachos – Alcohol & other drugs - Central Bayside Community Health

· Rosemary Barca – Emerge Women’s Family Violence Service – Mentone

· Scott Anderson – Bayside Community Care Manager – Cheltenham

· Geraldina Alvarez – Poblete – New Hope

So we now have 12 people as part of our working group.

We are running an internal Well being session for all staff

“Preventing violence Promoting Respect”

A worker from our local Family Violence Support Service is coming in to run the following topics:

· What is family violence?  

· What types of violence are there?                                                                                                    

· What impact does this have on the person who is the target of the violence and their family and friends

·  What are the implications in the workplace?                                                                                          

· How do we respond to this
At this session we will launch our white ribbon book mark and we will start to sell our white ribbons to raise funds and awareness of White Ribbon Day in November.

We have also put media releases in our staff news letter and Council newspaper regarding our events.

White ribbon Day event

The PVAW Working group has decided to join with our Community Safety Event in November which is a Harmony Soccer match with the Multicultural Community.  This will be on November 26th 2011.

We are also looking at getting young people to be involved in developing a Logo for Harmony Day cup.  This is will be done online all going well. 



3. What period of time does the above relate to?

	September to December 2011.


4. Next Steps / Plans for 2011 (and/or beyond)?

	Two community members of our working group have asked to come to our staff Well being session, they would like to see how it goes with the idea in mind to run some of these sessions in the community as part of their service provision. 
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