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Networking and Capacity Building Project






BREIFING NOTE – facilitators & scribes

TABLE TALK

You may find it quicker to use these acronyms in your notes: 

FV = Family Violence       PVAW = Preventing Violence Against Women     WR = White Ribbon

Please sit in the seat next to where paper and textas are.  This is the ‘least desirable’ seat on the table, in that your back is partly to the stage.  Feel free to turn your seat around until table activity time.

Your job:  hold the task, time & territory boundaries for your group and throw in a prompt or two if you feel the group needs it.

We don’t necessarily want each group to come up with a comprehensive, creative, eloquently articulated suite of politically perfect strategies, but rather to think & talk openly – about ideas, possibilities, things they don’t know, worries…  We want it to be as real as possible as well as inspiring & encouraging, no matter how big or small the ideas.

In practical terms:

a) call for a volunteer timekeeper to keep the group on track. Ask your group to share responsibility for managing time in a way that everyone who wishes to contribute has a chance to do so  

b) you have 30 minutes for brainstorming and then 5 minutes to decide on the ‘top 2’ ideas you wish to feedback to the larger group

c) gently nudge conversation back on track if it wanders too far off

d) capture key points on the A3 paper provided.  Don’t capture everything that’s said  

e) with 5 minutes to go, ask the group to pick their ‘Top 2 ideas’, the ones they were most excited about. These are the 2 ideas that will be reported back to the larger group

f) report back to large group (unless someone else at table wishes to).  This needs to done succinctly!!  We only have 20 minutes for the entire group to report back

g) check that everyone who participated at your table is listed on the table setting sheet and give this sheet & notes to ………….. before you go

h) please ensure your table number is written on the A3 sheets
TIMEKEEPER

Your job:  keep the group on track to enable discussion of question 1 for 7 minutes, question 2 for 8 minutes, and question 3 for 15 minutes.  Let your table know when they have a minute left for each question and when time is up

REPORTING BACK

Three people (…….., …….. and ……….) will move around with roving microphones to allow each table to tell the large group what they came up with.  

Again, keep it real and keep it brief.  Avoid repeating what’s been said at other tables but do note that it came up in your group too.
List of example prompts for scribes, eg:

Libraries: 
White Ribbon bookmarks circulated in library books for the 16 days of action

audit booklist re respectful relationships / self care



Invite guest speaker



Respectful Relationships promotional materials on display and available



Family Violence resources available in all libraries

Facilities:
Audit facilities to see if they are welcoming to women and girls 



Apply a gender analysis of use of facilities by women and girls



Include clause in facility ‘conditions of use’ agreements for no ‘strip shows’ etc



Respectful Relationships promotional materials on display and available 

OD:

Workplace Preventing Violence Against Women (PVAW) Policy



Workplace Family Violence (FV) Policy



Gender equity analysis of EBA



Maternity leave provisions



Strategies to remove ‘glass ceiling’



PVAW / FV policy included in corporate induction



Gender Equity training included in corporate training calendar

Youth:

Respectful Relationships underpin all work



Gender analysis of who their services are targeting



Respectful Relationships promotional materials on display and available in all youth centres

M&CH:

Ensure nurses provide positive parenting resources / messages



Risk Assessment (CRAF) training to all nurses



Information for women at risk of violence



Work with first time dads (eg. Whitehorse Council’s Baby Makes Three Program)

Councillors:
Advocate for Council Plan to articulate Gender Equity / PVAW



Advocate for MPHP to articulate Gender Equity / PVAW



Advocate resources to facilitate Officer engagement in Gender Equity / PVAW



Encourage male Councillors to become White Ribbon Ambassadors
White Ribbon:

Bumper stickers

Stencil art

Flag

Staff Morning teas

On hold message

Attend and support White Ribbon event at Fed square on November 25th 

Have a ‘swear jar’ at work 
Recruitment drive of Ambassadors
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